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Human connection leads to
healthier relationships with
work. Today’s workers rely on
human connection to feel
fulfilled and should be
empowered by technology
wherever they are.

But nearly half of them
aren’t experiencing
connection with their
colleagues.

A majority of knowledge
workers want to feel a
sense of connection with
their colleagues.

43%

Connected| Isolated

Connected workers see the role Al can play in
improving their relationship with work more
than their isolated colleagues.
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Al plays arole inimproving
my relationship with my work:

65%
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Connected

32%

Isolated
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2.Dx

more confidence

Connected workers have
2.5x more confidence
that their company will
choose the right tech for
hybrid work.

My work gives me purpose:

2X

more fulfilled

Connected knowledge
workers are over 2x more
fulfilled than their isolated

| feel fulfilled by the work | do:
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colleagues. Connected Connected
Isolated Isolated
| feel a sense of belonging at my organization:
Connegi 3 8% 3 X
Isolated 1 3% more likely

My organization makes me feel safe to be my whole, authentic self:

Connegj 36%
Isolated 1 4%

Connected knowledge
workers are 3x more likely
than their isolated peers
to feel a sense of
belonging and safe to be
their authentic self.

Learn more at www.hp.com/wri. References: HP Work Relationship Index 2024.



